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Abstract
Research on ethnic entrepreneurship is often conceptualised in theories embedded in society and economic opportunity structures set in a male gendered terrain. However, there is a human agency perspective to women entrepreneurship and of late researchers are recognising entrepreneurship as an individual strategy. This paper is based on an empirical research into a group of 80 Asian-born women entrepreneurs in Sydney.  The paper will explore the biographical process of their immigration experience and examine the social structures as to why a group of Asian-born immigrant women choose the path to entrepreneurship. What motivates Asian-born women in Sydney to undertake risks and to pursue entrepreneurial activities?  Why did these Asian-born women choose entrepreneurship against other career options? Did these women have any option in the first place? What are the barriers and blockages that drive them into seeking self-employment as well as factors that motivate them? Commonly, women entrepreneurship studies explain female enterprise formation in two thematic dimensions; namely, disenchantment over employment and desire for independence. The causes of these are employment barriers and limits to independence, mainly financial. Embedded in these obstacles are personal needs that act as motivators, such as in the need for greater control over the direction of one's life; need to escape from bad jobs or unattainable domestic situation, need to reject stereotyping and the need for flexibility in balancing the many demands of being a woman. While immigrant women entrepreneurs faced similar barriers and needs as cited in women entrepreneurship literature, this research found a third dimension as to why a group of Asian-born immigrant women go into business. The third dimension is socially embedded in marriage, family and self. Nevertheless, given their diverse immigration experiences, when gender, ethnicity and class intersect, the reasons for entry into business are complex for the Asian-born women entrepreneurs in Sydney. This paper offers a new paradigm in understanding why immigrant women choose entrepreneurship through a multivariate analysis of the biographical process of immigration experience and of their social structures. 

Aims of Study, Methodology and The Interviews

There is little research on immigrant women entrepreneurship and less is known of the Asian-born women entrepreneurs in Australia. This paper aims to contribute knowledge about why a group of 80 Asian-born women entrepreneurs in Sydney had chosen the path to entrepreneurship. The countries of birth of the immigrant women entrepreneurs selected for the research and the numbers interviewed are China (8), Hong Kong (9), Indonesia (5), Laos (12), Malaysia (10), Philippines (9), Singapore (5), Taiwan (6), Thailand (10) and Vietnam (6), as these countries are where most Asian immigrants to Australia come from
.  In the absence of a database to conduct a random sample of women to interview, I resorted to snowball sampling. I argue that snowball or convenience sampling did not compromise on the quality of the sample and the research objectives, and control was initiated through a combination of purposeful sampling (Miles & Huberman, 1994; Morse, 1994).

Based on unpublished data from the Australian 2001 Census, immigrant women from these 10 Asian countries under study recorded an average labour force participation rate of 5.2% as employers
 and this is higher than that for all women born in Australia (3.7%) and higher than immigrant women from English speaking countries (3.8%). It is only slightly lower when compared with women who are employers and are from all non-English speaking countries (5.3%). These participation rates as employers give a fair indication of the level of entrepreneurship in Australia across the various groups of women. Participation rates as employers vary amongst immigrant women from the different Asian birth countries. Immigrant women from Taiwan (7.7%), Thailand (7.6%) and China (7.5%) have twice the participation rate as employers as compared to the average for Australian-born women.  Except for Indonesia (3.3%) and the Philippines (1.1%), women born in Hong Kong (5.3%), Laos (4.5%), Malaysia (4.0%), Singapore (4.7%) and Vietnam (6.2%) all have higher participations rates as employers than the Australian-born women. This shows that although the Asian-born women are not homogeneous, on the whole, they are active participants in business, contributing to employment and the economy and yet little is known of them and their business activities.  In addition, the contributions made by immigrant women entrepreneurs are not recognised. More research is needed to understand why immigrant women go into business and about their entrepreneurial process. Policy makers need to know why some are disadvantaged and how public resources can be better targeted and utilised to encourage further business and job growth.

There is much diversity as well as common features in the mix of women from the 10 selected Asian countries. Approvals for migration into Australia are classified, based on various criteria and often these coincide with the immigrant's human and social capital
 and class resources
. For example, under the business migration programme of the 1980's, the immigrant had to have a large sum of cash transferred into Australia for business investments and this attracted wealthy immigrants mainly from Asia.  In 1992, the programme was changed to Business Skills Class Migrants, which also attracted a similar group of immigrants. Professionals and those with special trade skills were allowed to migrate to Australia under the skills migration category. In both skills categories, regardless of whom in the family unit is the principal applicant filling in the migration forms, it was found that the group of Asian-born women entrepreneurs in this study were highly qualified. They are more likely to have completed at least a high school education and to have several years of pre-migration work and business experience.  Another group of immigrants came under the family reunion visas and these immigrants may not possess the higher class of business, educational and trade skills.  Special places are allocated in Australia's humanitarian programme for the dispossessed, such as the refugees and asylum seekers. This group of immigrants generally possess lower pre-migration human capital and enter Australia with little financial resources at time of entry. In fact all, the Asian-born women entrepreneurs interviewed in this study who were from Laos and Vietnam entered Australia as refugees under the humanitarian visa category. One other woman from China was included in this category as she gained entry into Australia under the special humanitarian consideration given to Chinese students in Australia who feared persecution on returning home after the 1989 Tiananmen Square incident. Though Hong Kong is now a special administrative region of China, I decided to keep the immigrant women entrepreneurs from Hong Kong as a separate group to highlight the different levels of pre-migration class resources they possess, and their work and business experience in a free market and capitalist environment that distinguish them from other immigrant groups. Similarly, I have kept the immigrant women from Taiwan as a separate group. Over half of the group of Asian-born women entrepreneurs interviewed had completed university and close to 13% held post-graduate degrees. In terms of ethnicity, 67 of the 80 interviewees are of Chinese parentage or ancestry, however, these women also identify themselves with the ethnicity of their birth countries. In other words, the birthplaces chosen for my fieldwork are expected to reflect immigrant women from different ethnic, class and cultural backgrounds.. 

To understand why migrant women go into business, open-ended questions were asked of each of the 80 Asian-born women interviewed as to why they went into business. The leading question asked was "what made you decide to go into business?" or "why did you decide to set up your own business?" followed by other questions depending on the conversation flow. Often the answers given by the Asian-born women entrepreneurs were not straight forward, their reasons clouded in revelations of events in their lives. None of the women gave a single answer to this research question. The Asian-born women entrepreneurs all talked passionately and sometimes emotionally about their set of circumstances or of particular events that triggered their decision to embark on a journey of personal and financial risks.  The trigger point is only the tip of the iceberg, for many; the seeds of entrepreneurship are sown many times over in events in their lives, in the pre and post migration. For some, the personal and financial risks were not even considered or calculated nor thought to be insurmountable when they first decided to open a business. However, this group of Asian-born women entrepreneurs is not homogeneous and no attempt is made here to generalise their experience to be representative of all immigrant women, except to highlight the causal factors that help to explain the incidence of entrepreneurship amongst this group of women. 

Before interrogating my interview data, I will provide a brief review of Australian immigration history so as to understand the immigration experience of the group of Asian-born women entrepreneurs in this research. Secondly, I will explore the Australian and international literature on the reasons for entrepreneurial start-ups so as to question the phenomenon of immigrant women entrepreneurship. Following this, I will present my empirical research findings on the experience of the group of Asian-born women entrepreneurs in Sydney. Lastly present my conclusions as to why the Asian-born women entrepreneurs have chosen a career in entrepreneurship, together with some policy implications. 

Australian-Asian Immigration History

Australia's history of immigration is one of racialisation and that is reproduced in racial, sex and class discrimination of the immigrants. After the first British settlement in Australia in 1788 and for close to two centuries Australia closed its doors to anyone who was non-European (Cronin, 1982; Markus, 1994) (Rivett, 1962). The Gold Rush era of the 1800's attracted many Chinese to Australia and at its peak there were close to 30,000 Chinese who were subject to widespread discrimination and bloody racists acts (Yong, 1977) over the years.  In fact racial discrimination against all non-European and particularly, the Chinese was enshrined in the Immigration Restriction Act 1901 also known as the White Australia Policy.  During those years, the sex ratio of Chinese population in Australia was predominantly male. It was not until 1966-1973 that the White Australia Policy was gradually dismantled (Collins, 1991).  Since then there has been an increase in the intake of immigrants from non-English speaking countries and especially immigrants from the Asian countries. 

From the mid 1970's to the mid 1990's, there were two notable surges of Asian-born migration to Australia, namely, the Indo Chinese refugees after the end of the Vietnam War and the Chinese students after the Tiananmen Square incident. The flood of Indo Chinese refugees came with the ending of the Vietnam War and the conflicts in Laos and Cambodia. Between April 1975 and June 1984, 90,000 Indo-Chinese refugees were resettled in Australia (Collins, 1991). As the result of the Tiananmen Square incident in Beijing in 1989, Australia granted permanent residencies to over 20,000 students who in turned sponsored their spouses and families to join them in Australia over the years following (Burnley, 2001). Consequently, there was a surge of Asian settlement not seen since the Chinese gold miners arrived a century before.  By 2000, the two most common countries of birth of Asian-born Australians were Vietnam (174,400) and China (168,100). Together these two groups comprised 31.8% of Asian-born and 7.6% of all overseas-born Australians (ABS, 2002).

While the two humanitarian programmes accounted for the influx of Indo-Chinese and Mainland Chinese into Australia, the business and skills, and the family reunion programmes brought in Asian immigrants from Hong Kong, Taiwan and South East Asian countries.  In 1978, Australia introduced the business migration programme, which brought in a steady flow of Asian immigrants whose human and social capital and class resources were obviously different from the Indo-Chinese refugees. These business migrants were generally older and wealthier and who would have completed higher education and possess pre-migration work experience and business skills. Since 1981, more than 19,000 business people plus 66,000 members of their families from 100 countries resettled in Australia under this business migration programme, the majority of whom came from Asia (DIMA, 2001). In addition, Australia continued to attract many qualified and skilled Asians under the skilled independent and family reunion categories. They too possess different combinations and levels of human and social capital and class resources.

Resettlement process and experience varied widely between the different groups of immigrants according to their visa entry class. Visa entry status reveals differences in economic and social status amongst the immigrants at point of arrival in Australia. Their financial position at the time would especially influence their resettlement process and impact on their economic choices. While the business migrants, the skills category migrants and the family sponsored migrants were fairly independent in their resettlement process and were able to afford to live in middle class suburbs, the Indo Chinese refugees were resettled with government and community support. Sydney and Melbourne were the two largest cities that attracted migrant settlement for refugees and non-refugees alike. In both cities, these refugees tend to settle in close proximity to where they were first housed in the various the migrant reception centres or hostels. Coincidentally, these locations were close to industrial and manufacturing zones as a result many of the new arrivals were able to gain employment in nearby factories (Burnley, 2001; Hugo, 2001; Jupp, 1995).

Ethnic settlements created ethnic enclaves and ethnic market niches and facilitate the amassing and sharing of ethnic resources
 as seen in the United States, Canada and Europe (Gold, 1988; Light, Bhachu, & Karageorgis, 1990; Light & Bonacich, 1988; Light & Gold, 2000; Light & Rosenstein, 1995; Min, 1988; Pyong, 1988; Qadeer, 2001; Waldinger, Aldrich, Ward, & Associates, 1990; Zhou, 1992).  Similarly, the resettlement pattern of the Indo-Chinese refugees in Australia led to the build up of ethnic enclaves that provided the economic environment and opportunities for Indo Chinese immigrants to establish businesses that serve co-ethnics. Soon, their competitive services and exotic products spilled over into Anglo-Australian market. These ethnic enclaves encouraged the growth of social structures that facilitated networking, the sharing of market knowledge and social bonding as is reflected in much social capital formation (Collins, Gibson, Alcorso, Castles, & Tait, 1995). However, these ethnic concentrations attracted criticisms from white Australians, such as racists' commentaries on the lack of assimilation and growth in ethnic crimes (Collins, Noble, Poynting, & Tabar, 2000). Today, however, racialisation of Asian immigrants is different from the days of the White Australia Policy and is not manifested in violence, but in more subtle forms that are well documented in complaints lodged with the Australian Human Rights and Equal Opportunity Commission (HREOC, 2001, 2003). My study found that for some of the Asian-born women entrepreneurs, the racialisation of Asian immigrants contributes to explain the phenomenon of immigrant entrepreneurship and increases the complexity of immigrant women entrepreneurship. 

Literature Review
Past Australian as well as international research on women entrepreneurs have concentrated on the question of why women go into business. It is almost a standard feature in literature on women in business that researchers investigate the motivation for founding a business (Roffey, Stranger, Forsaith,  McInnes,  Petrone, Symes, &  Xydias, 1996). So supposedly there is a body of knowledge in this area. However, the theoretical proposition for motivation as to why women move into self employment and undertake risks in a western society are varied and tend to be Anglo Saxon centric which may not fully explain the entry of immigrant Asian-born women entrepreneurs into business. For example, a common proposition of why women go into business is to do with disenchantments over employment. Women face barriers to career advancements as in the glass ceiling (Still, 1997; Wirth, 2001), job dissatisfaction, lack of job opportunities and no where else to go, desire for independence, autonomy and freedom (Roffey et al., 1996). Rather than the glass ceiling Collins found that it is racial discrimination  and the accent ceiling that blocked immigrant women in the labour market in the first place (Collins et al., 1995). The term "sticky floor" used by several researchers in gender studies refers to no career movement beyond the initial entry job (Still, 1997) and their cycle of poverty (Albelda & Tilly, 1997). As I observed, the accent ceiling and the sticky floor syndrome plague many of the Asian-born women entrepreneurs in this study and especially for those who speak little English and those who do not have the benefit of a full Australian education and Australian-trained skills to get moving in the labour market. Even if they do, other discriminatory factors, such as gender, ethnicity and class leave then glued to their low labour market positions. 

Earlier American, Canadian and UK research literature have argued that men and women faced similar glass blockage factors and negative job experiences and that they have aspiration for greater control over their lives (Moore & Buttner, 1997) though men tend to focus more on making money and women seek flexibility (Brush, 1992; Carter, 1989; Stevenson, 1986). A consequence of negative job experience is to escape from insecure and low paid labour market or to escape supervisory control (Stevenson, 1986) through self-employment.  These negative job experience and escapism propositions are also recognised by researchers in immigrant entrepreneurship studies for both men and women in Australia (Collins et al., 1995; Lever-Tracy, Ip, Kitay, Phillips, & Tracy, 1991) and are often explained as blocked mobility factors.  Other researchers on ethnic entrepreneurship also followed this line of argument.  Immigrants are observed to escape from the insecure and low paying labour market, unpleasant work environment and supervisory controls (Gold, 1988; Waldinger et al., 1990). They add that minority groups are further disadvantaged by racial discrimination in the workplace (Aldrich, Jones, & McEvoy, 1984; Collins et al., 1995; Jones, McEvoy, & Barrett, 1994; Ladbury, 1984; Min, 1988). Stevenson found that women want to escape from supervisory controls and domestic constraints and to reject social stereotypes imposed on them (Stevenson, 1986).  Stereotyping is a form of gender and racial discrimination that immigrant women face as evident from the biographical process of some Asian-born women entrepreneurs in my research. For example, I found that some immigrant women who entered Australia as refugees have had experienced being stereotyped as not being able to speak proper English; lacking education and that it is acceptable for them to work in sub standard conditions for a low wage. Such stereotyping discriminated them and had negative impact on their resettlement experience and limited their career options. 

The escapism proposition is interrelated to both the independence proposition and the financial proposition. In order to escape from negative circumstances, they need to attain financial independence and entrepreneurship provides them with that hope of making some financial gains (Borzi, 1994; Brush, 1992). Light and Gold are more cautious of this escape proposition based on labour market disadvantage (Light & Gold, 2000). They argued that there was more to labour market disadvantage that immigrant women and men faced. Earlier Gold (1998) found that unemployment amongst immigrants may be reason itself for self employment, but often immigrants lack the resources to succeed in business as found in his study of Vietnamese and Soviet Jews immigrants in San Francisco. Gold argued that the low quality job they hold represents underemployment and it is this underemployment that provides them with the "slender resources" for self-employment (Gold, 1988). Indeed, my research supported Gold's findings and found that amongst some Asian-born women entrepreneurs who entered Australia under humanitarian visas, it is their meager earnings and savings and Australian work experience that led them on the path to entrepreneurship.  
Carter recognises that a woman's path to entrepreneurship is a biographical process, shaped by different experiences and personal events in life (Carter, 1989). The strength of Carter's approach in questioning women entrepreneurship is that it draws on a dynamic biographical framework to understand why women go into business. In her findings of a group of female owned firms in London, Glasgow and Nottingham, she attributed positive experiences as entrepreneurs as being a motivational factor for other women in the pursuit of self-employment. However, her study does not fully explain immigrant women entrepreneurship. We know that the resettlement and labour market experience of the immigrant women differ considerably from the Anglo-Saxon and Anglo-Celtic women entrepreneurs. Rather than positive experiences as found by Carter, negative experiences, such as labour market discrimination and blocked mobility factors as argued in ethnic entrepreneurship literature (Collins et al., 1995; Waldinger et al., 1990) add to explain immigrant women entrepreneurship .

In theorising why women venture into enterprise formation, a number of researchers have found it useful to explain motivations under the categories of "push" and "pull" factors (Brush, 1990; Jasten, 2000; Langan-Fox & Roth, 1995; Moore & Buttner, 1997; Nagarajan, Lebrasseur, & Blanco, 1996; OECD, 2001a; Pihkala, Vesalainen, & Viitala, 2000; Soutar & Still, 2000; Still & Timms, 2000; Still & Timms, 1998). Sometimes the determinations of triggers that pushed and pulled are not clear. However, push factors are generally those where women have little choice and women are pushed into the decision or situation of owning and operating a business whether by herself or with family or with others. Pull factors are considered attractive options for the women. They are drawn to the opportunities and brighter prospects and these women generally have control over their decisions to establish a business. 

Researchers at the OECD, as did some other researchers, added a third factor, that is, a family balancing factor. They conclude that women seek to balance family responsibilities with productive employment by starting their own businesses and that allows them a degree of flexibility for their other responsibilities (Burgess-Limerick, 1993; Collins et al., 1995; Evans, 1984; OECD, 2001b). However, family responsibilities invariably refer to children and unpaid domestic work. Married women are more likely to be entrepreneurs and those with children are more likely to start their own business because self-employment gives them time flexibility (Collins et al., 1995; Evans, 1984). In addition to time flexibility, earlier research has found that many Asian women started up a business because they wish to provide for their children's education (Ip & Lever-Tracy, 1992) and that immigrant women enter small business partly for the purpose of building an investment for their family (Kermond, Luscombe, Strahan, & Williams, 1991). Immigrant women found that through owning a small business they were able to accumulate wealth to ease the upward mobility of their children (Collins et al., 1995).

Soutar and Still (2000) studied 378 small business proprietors in Western Australia as to their reasons for their enterprise start ups based on a correspondence analysis. The study confirmed other earlier studies that women are motivated by economic and opportunity factors.  The study also found that women wanted a business that allowed them to stay at home with their family. However, their findings failed to explain why many immigrant entrepreneurs with dependent children are working in their own businesses located outside their homes.  Obviously, some businesses are not suited to being home base or possibly it is the realisation of the entrepreneur's wish to be away from home. Earlier Stevenson (1986) found that women wish to escape domestic constraints and so choose entrepreneurship as an escape vehicle.  My research shows some evidence to support Stevenson’s argument.  Contrary to Soutar-Still's finding I found in my research that many women chose to set up a business to give them the reason to be outside the home, to escape from children and unpaid domestic work.

Kermond et al (1991 found that immigrant women and men alike are motivated to start a business to make money from ideas. The study sample covered 246 immigrant women in small business in Australia, of whom 51 (20.7%) were Asian-born women entrepreneurs. The study found that immigrant and non-immigrant small businesswomen were "far more likely than men to report a poor level of family and marital support for entry into a career in small business (Kermond et al., 1991). However, this contradicted my finding where a high number of Asian-born women entrepreneurs in Sydney were encouraged by their husbands and parents to embark on entrepreneurship as a career. My study found that family and marital support included being able to talk through the process of business start ups with their husbands or another family member and some were given financial support from husbands, brothers and sisters and parents. Parents in particular, helped out with child minding and doing some of the unpaid domestic work.

In addition, I observed that when it comes to "family" as a reason for women wanting to go into business, researchers had tended to lumped together children, husbands, parents and relatives as a "family reason" and everything else in the family home as a "domestic constraint". In studying ethnic women entrepreneurship, I caution against following this approach as it may result in distorted conclusions.  I suspect that the root of this problem lies in the power relationships between the interviewers and interviewees. When it comes to interviewing immigrant women from Asian countries as I had experienced, it is likely that during the interview, most researchers would find the words "family" and "children" used more readily by the immigrant women as reasons for their move into business. On the other hand, references to husbands and parents would often be made to describe them as supporters for their entrepreneurial pursuits. Based on my interview experience, I would question the references made to each of the words: family, children, husbands and parents. I argue that the immigrant women's references to family and children are socially convenient ways to articulate to a stranger who is often an Anglo-Saxon researcher as to why they went into business. Further, this imbalance of power-relations between a male Anglo-Saxon interviewer and an Asian-born immigrant woman is even more likely to encourage superficial discussions revolving around children. I would further argue that neither would an Asian-born male interviewer achieve a more accurate result. The fact is that Asian-born women entrepreneurs are not comfortable to talked about their husbands and the state of their marital relationships to Anglo-Saxon strangers and even co-ethnic males where power relationships are slanted. In this regard, further and sensitive probing during the interview process is required to understand the depth and complexity of the issues involved as to whether it is the children or other family players who are the prime motivators in immigrant women entrepreneurial pursuits in a family situation. Being a female researcher of an Asian background, I believe I had the starting advantage in establishing a rapport with my interview subjects and to secure their trust. This then allowed me to probe further in depth and to encourage them to talk more openly about their marital relationships and the impact this has on entrepreneurship.

In a recently completed doctoral thesis, Chiang (2001) recounted the experiences of 58 Hong Kong-born women entrepreneurs in a suburb of Richmond, British Columbia, as to the roles played by families in their entry into business (Chiang, 2001). Chiang argued that husbands, brothers and fathers are the main players in the immigrant women’s entry into business. Her study added new knowledge of the influence made specifically by husbands, brothers and fathers in business start-ups. Chiang found that this group of Hong Kong-born women started their business mainly based on family reasons. For some in this group, "family" meant that for the single women, they became sole proprietors with their father's encouragement and financial support, and for the married women "family" meant that it was the love of their husbands and children that motivated them to start a home-based business. She added that women were "lured into joining their husband's existing businesses to reduce the burdens faced by husbands". Lastly, women desired to create employment for their husbands and brothers or to prepare employment readiness for the return of their astronaut
 husbands.  Chiang concluded that "to these women, the business project is a project of love, growing out of respect, care and love as daughters, sisters, wives and mothers" (Chiang, 2001). The significance of Chiang’s findings shows that the collective word, family, can mean different things to the immigrant women entrepreneurs. My research in Sydney, Australia supports Chiang's insights. In my doctoral research, I had also come to a similar conclusion about the influence of particular members of the family. However, in my sample group of 70 out of 80 women who were married (including those who had separated), husbands stood out clearly to be a main motivating force and also not necessarily out of love.  In addition, I found that it was not only fathers who had an influence, but mothers featured strongly as role models. Other male relatives were marginal in their influence. While children were also important, it was not the trigger factor for the Asian-born women entrepreneurs surveyed in Sydney to go into business. Instead, my study shows that balancing the marital relationship is the most important factor as to why this group of Asian-born women entrepreneurs started a business. I found that it is not the children that led the women to go into business in the first place, it is their husbands and the state of their marital relationship that hold the key to explaining their move into entrepreneurship. 

Why Asian-born Women Entrepreneurs Go Into Business?

The reasons why a group of Asian-born women immigrants in Sydney ventured into business are complex. Each reason is interrelated to the next, but common themes and threads emerged when analysing the interviews. By developing a content analysis table of key words and counting the number of times a particular descriptive word or phrase was used to explain a reason and then establishing a frequency scale, 9 common themes of reasons emerged and were ranked. The results are shown in Table 1 (located at the end of this paper). The reasons for going into business are grouped together and labelled as: financial, husband, being entrepreneurial, employment barriers, opportunity, challenge, flexibility, escape and parents in order of ranking. Manifestations of these reasons are summarised in the second column of Table 1 and are self-explanatory. The third column shows the number of Asian-born women entrepreneurs who associated with each of the reasons for going into business and the last column shows the proportion of women who are associated with the reason, giving it the ranking. For the husband reason, only those who had been married (currently, separated or divorced) were taken into account and this include 70 (88%) of the Asian-born women entrepreneurs in the study group of 80. 

For all Asian-born women entrepreneurs, the financial reason was most frequently quoted for setting up their own business. The second most frequently stated reason is husband, followed closely by being entrepreneurial. Employment barriers ranked fourth and opportunity ranked fifth as reasons for going into business.  However, the top 5 most frequent reason cited by the Asian-born women entrepreneurs vary considerably from one country of birth to the next. The financial reason ranked first with the Asian-born women entrepreneurs from China, Indonesia and the Philippines, while husband as a reason ranked first with women from Hong Kong, Laos and Taiwan. Migrant women from Singapore, Thailand and Vietnam most frequently cited being entrepreneurial. Migrant women from Malaysia cited challenge in addition to being entrepreneurial as the major reason for their entry into entrepreneurship.

By considering different immigration experiences, skills and work experiences, family and financial circumstances at the time and other personal factors, a more in depth and comprehensive explanation emerges as to why Asian-born women entrepreneurs go into business. The complexity of the human agency and social structures can be illustrated through this qualitative multivariate or multidimensional approach. Owing to the limits set on the length of this paper, I shall in the following present in detail the top two reasons that triggered the Asian-born women entrepreneurs' decision to entrepreneurship and highlight the complexity of the social structures and biographical process that impact on their decisions. I found a twin relationship between financial and husbands as a reason for this group of women studied to take the path to entrepreneurship into business. The qualitative data that had emerged through the voices of the Asian-born women entrepreneurs demonstrated more importantly the balance of marital relationships and often this is expressed in the need to develop financial security for self and family. This interlink between husbands and financial reasons for going into business has not been explored sufficiently in previous literature. The other seven reasons listed confirmed similar literature findings in women entrepreneurship and immigrant entrepreneurship literature. My interview data are rich and complex given their immigration experience and the intersection of gender, ethnicity and class.
Out of 80 Asian-born women entrepreneurs, 54 (68%) cited finance as the top reason for going into business. This factor has a number of aspects ranging from not earning enough income to meet their financial commitments to being retrenched from the job. However, all these are related to their husband's and marital circumstances. Three themes emerged that underlay the different types of income needs. Namely, they are survival income, supplementary income and independence income and I will look at each in turn. 

Many of the Asian-born women entrepreneurs revealed the problems that their husbands and themselves faced to find a job when they first arrived in Sydney. They needed a source of survival income.  Those who arrived under the refugee category came at a time in the mid 1970's to 1980's when there were still plenty of jobs in factories and shop floors. They were able at least to get their first jobs soon after settling down. Though they found the jobs difficult and unpleasant, these jobs satisfied their survival needs. This may explain why on the overall, financial considerations did not emerge as a top reason for the Asian-born women entrepreneurs from Laos and Vietnam to go into business as opposed to those who came later from China, Indonesia and the Philippines. Three out of 19 women who came as refugees group started their business within two years of arrival in Australia, indicating that they did not find their factory wages sufficient to live in Sydney (the most expensive city in Australia).  The remaining three quarters of the women who came as refugees went on to establish their business more than 10 years later. This is also because 11 of them came at a younger age (less than 15 years old) and they went to school upon arrival, an important factor in itself, while the others took time working in factories to earn some money and to save for the day they could move out of their low paying jobs and to start a business. 

Compared to the refugee immigrants, non-refugee immigrants who arrived in Australia in the late 1980's and 1990's found it harder to get work as Australia's economy took a downturn and corporate restructurings reduced the supply of factory jobs then. This especially affected women from China, Indonesia and the Philippines who arrived later in Australia. They had frequently referred to financial as a top reason. Added to this shrinking job market, the educational and professional qualifications they obtained from China, Indonesia and the Philippines were not recognised in Australia.  Those who came from China and Indonesia also suffered English language disadvantage. Their level of written and spoken English is lower that those who emigrated from Malaysia, Singapore and Hong Kong as these countries had the benefit of the legacy of an English education system introduced by their past British administrators
. So for those who found it harder to get a job, entry into business was an alternative form of employment. Unemployment resulted in financial hardship for some of the Asian-born women entrepreneurs.  Often, the husbands of these immigrant women face similar employment barriers and unemployment. Under such circumstances, together they face the double burden of disempowerment; the loss of social status and self-esteem associated with financial wellbeing. These Asian-born women entrepreneurs understand well the consequences and turn to entrepreneurship as an alternative to earn some survival income in the short term and in the hope that they can grow their businesses profitably to satisfy their other needs. The need for survival income is represented by the voice of one of the Asian-born women entrepreneurs below:  

I was retrenched from the bank. At that time my husband did not have a job either. We had a house and a mortgage to pay. 



                                                                Soumali (Laos)

In the case where survival income was satisfied by her spouse, for some of the Asian-born women entrepreneurs, going into business was also about the prospects of developing a supplementary income. A woman may find the need to supplement the income of her spouse so as to provide her family with a better home and greater household comforts. In line with her aspirations for her children's ease in upward social mobility, a second income may pay for private schooling, extra curricular tuition for her children and have some left over to save for a rainy day. For example, one of Asian-born women entrepreneurs who went into business so as to earn a supplementary income said: 
I needed money. My husband was working, it was enough to support the family, but we can't save any money.

                                              
                                                         Audrey Lu (Taiwan)

Another reason is the desire for financial independence from husbands or just for herself to satisfy her desire to be an independent person. For these women, independence means earning her own income and being able to spend it independently without the feeling of guilt or needing to justify to anyone and especially not to her husband. This I have labelled as independence income as one other Asian-born women entrepreneurs articulated: 
I actually just wanted to do something, earn a little bit of money for myself because I don't want to use my husband's money.


       



      Natalie Soong (Hong Kong)

The financial reasons that motivated the group of Asian-born women entrepreneurs to venture into business are based on the need for an income base for her and her family to survive, a need to supplement the income of her husband and a need to have her own income to be financially independent of her husband. For these immigrant women, who need to satisfy their financial needs, I found that the root cause can be traced to racialisation; they were not able to enter the labour market at the level and at a wage commensurate with their overseas qualifications or even if they had some Australian qualifications, their career paths were blocked by the accent and glass ceilings. In addition, I found that the restructuring of the Australian economy in the 1980's/1990's resulted in job redundancies and layoffs, and this affected some of the Asian-born women entrepreneurs interviewed and their husbands. It also appeared that job loses affected their husbands more than the Asian-born women entrepreneurs interviewed as I will show in the following sections.

In the interviews with the Asian-born women entrepreneurs, the thematic discourse is rich on illustrations with their husbands being a significant factor for these women to venture into business. Even in the above of financial reasons for going into business, money and marital relationships are at the forefront and reinforce the significance of the role husbands play that influence the women’s decision for entrepreneurship. Though 44 (63%) of the 70 married Asian-born women entrepreneurs referred to husbands and marital relationships as a cause for their entry into entrepreneurship, this number would have increased further if I have added all the women who have cited financial reasons that related to their husbands into this. In other words, if the financial reasons for going into business that are associated with husbands are added to this group of husband reason, husbands will be the most frequently referred to as a reason for the Asian-born women entrepreneurs to go into business.

As stated earlier, 60 of the 80 Asian-born women entrepreneurs are currently married and 10 are separated or divorced, the remaining 10 women are single.  For the women with husbands and ex-husbands, these men were significant reasons for their move into entrepreneurship. Asian-born women entrepreneurs from Hong Kong, Laos and Taiwan most frequently referred to the husband reason as attributing to their move into business.  For the women from China, the frequency of reference to husbands is second, for women from the Philippines it is third, and for women from Indonesia and Thailand, it is the fourth most frequently identified reason. The husband reason is the fifth top reason for Asian-born women entrepreneurs from Singapore and Vietnam to go into business. 

I found that for this group of Asian-born women entrepreneurs and their motivation to go into business is complex, wrapped in the biographical process of marital relationships. Some do it for love and provide their husbands with their labour in support of the businesses that their husbands have set up.  Another group of women have a high desire to be independent of their husbands for reasons that are embedded in the state of their marital relationships. This is contrary to the Confucian stereotyping of Asian women, that Asian women are subservient to male characters in their lives. Paradoxically, the husband reason for going into business is also a function of the dependency of husbands on their wives' innovativeness and entrepreneurial spirit for the marriage to survive when both face unemployment in Australia. To illustrate these features, I have rationalised the husband reason for the Asian-born women entrepreneurs to set up a business under three categories; love labour, fighting back and giving face and these will be addressed in turn. 

The Confucian sexist teaching of an obedient wife is very much embedded in the husband-wife relationships of the Asian-born women entrepreneurs.  In addition, the influence of Confucian filial piety and duty to the family is apparent.  There is much evidence from the Asian-born women entrepreneurs that the obedience and submission of a woman to a man in marriage is expected and is interpreted as love. In this love, the woman may find that her career destiny is not fully within her control and is intertwined with her husband's. Her husband who has established a business requires her labour. To refuse his request to assist him in business is to put her love and marriage to the test. So she obediently submits to the call of her husband and labours for love. Many an immigrant's business is built on love labour as reflected in the words of one of the Asian-born women entrepreneurs:
My husband started the business first when I was still working in the bank. He asked me to resign to give him a hand. So I had to resign, give him a hand to establish a new line. I have to be supportive to my husband.



                   



    Sara Liew (Taiwan)

As highlighted earlier, this initial lost of control of her life is only temporary. For example, one of the women said that as their first business grew, she was able to branch out to establish another new business and to operate it independent of her husband. However, it is more likely that these Asian-born women entrepreneurs who provided love labour to their husbands initially, later found that their contribution were so significant and indispensable that they become equal and the co-decision makers in the business. In other words, she has gained control of managing strategic parts of the business and without her around, her husband is unlikely to be able to operate alone. She has turned the control table around and made her husband dependent on her.  She is also able to control the use of her time, making it flexible. She develops her own escape route from unpleasant work. She takes charge and undertakes business responsibilities and work that she finds pleasurable and rewarding; hiring staff   to assist her in manual and heavy tasks. An example of an ABWE who has regained control of her life after labouring with her husband in building the business now finds time for herself.  She said: 

Yeah I always make time for myself. Yes I do that, go to beauty parlours during my work hours.  Shopping also. I make time for myself. I use my work hours to do that.    



     Yai (Laos)

I found in one case, that in-laws could influence the love relationship in marriage. In the case of Julia Hing, she started her working career in Hong Kong as an assistant secretary in a company, but was soon "pulled" into her husband's family business after they got married. Julia Hing later was soley responsible for adding two new businesses with her in-laws' investment and she was left to manage both companies independently. Obviously she is a very capable businesswoman. Several years later, when her husband, two sons and she migrated to Australia, Julia thought she could retire from running her in-laws' business, but she was "pushed" into managing a property development business that her husband started in Sydney with their personal and in-laws' investment capital. I used the word "pushed" instead of "pulled" because this time, Julia Hing is a reluctant entrepreneur. Julia's husband had become the typical "astronaut" husband, unable to manage the business in Sydney as he was still heavily involved with his family's businesses and was spending more time in Hong Kong. In the absence of her husband, Julia was coerced or pushed into stepping in to manage the business her husband started in Sydney.  Julia found it personally hard to start again in Sydney. She is a shareholder cum company director of this new property development company in Sydney where together with her husband, his parents and brothers have put in substantial capital in properties and converting the land use for developing high-rise apartments.  She had no option, but to dutifully accept responsibility for the business.  Julia articulated her story in the following manner:

Actually, I’m not interested in this property business frankly speaking.  Actually I want to retire and I’ve been you know, requesting for two years to retire.  I rather have my children here. I like to stay with them. I just change for retire (I just settled into retirement)  and then here, they started the development business. Then we’re so busy overseas and then, you know, they just want me to help here, to be a representative here to look after the business. Hummm.  It’s actually harder for me cos it’s new to me, and I had to start to learn it and it’s a hard task.  

                         Julia Hing (Hong Kong)

On the other hand, for the woman who lives in a loveless marriage where the marital relationship is strained and where her self esteem is compromised, she is pushed to a limit where she is fighting back to regain control of her life. Again "pushed" is used to show that the woman is forced into a situation that is against her will. To get out of the situation is either to succumb to it or to fight back. The interviews revealed that some Asian-born women entrepreneurs fought back through entrepreneurship and were able to prove that they too can succeed, accumulate wealth and achieve financial independence, separated from their husbands. It was not within the objects of my thesis to ascertain the human resolve of these women and how they had to pick up the pieces of their broken marriages and to rebuild their lives. My heuristic view is that these women have embraced and are empowered by the western feminist stand about the dignity and equal status of women. Moreover, they know that a failed marriage is not a negative social stigma in the Australian society. Consequently, she is empowered to make her own decisions about her marital liability, no longer afraid of losing face to co-ethnics and relatives around her. Entrepreneurship provides her a route to find her self-esteem once again and the proof that she is capable of financial independence. The following is an example of fighting back for one's self esteem from a bad marriage:  

You marry someone and he turns out to be different, he always look down on me. So I want to prove myself. I don't want to work with him.  Fifteen years we lived together, worked together, fighting and got many problems. I am not that kind of woman to be under his feet. I don't want to stay under his feet.


    






  Wawnpen Koksuen (Thailand)
Moving to a new country and to a new way of life maybe just as stressful for women and men alike. As new migrants, they need to build social capital and to be recognised as having successfully settled down by their co-ethnics, friends and relatives in Australia and overseas. Those Asian husbands seen to be unemployed or even seen by their co-ethnics helping out their wives at home, such as hanging out the laundry, could result in the loss of face. For the newly arrived male business, professional and skilled migrants who had successful careers before migration, they are more worried of what their relatives and friends back home would think of them if they remained unemployed in Australia.  So when it comes to resettlement and the opportunity to earn a living, if it is a choice between who takes the first plunge, invariably, the Asian-born woman will let her husband have the first go. These immigrant women would try to give their husbands as much support as possible to find a new job or to establish them in business. My interviews revealed that the Asian-born women entrepreneurs often took the initiative to identify business opportunities, discussed them with their husbands, encouraged their husbands to take on the challenge and worked alongside them to ensure that the new ventures succeed. All this is about giving face to their husbands.  If her husband succeeds in Australia, she also gains face and all the trappings of success that go with it. For example, Jessica Yang was working in a stockbroking firm in Malaysia while her husband was a successful property developer. They immigrated to Australia under the business migration programme.  With both being unemployed in Sydney and the unattainable prospect that her husband would have to be an astronaut businessman, she was always on the look out for business opportunities for her husband to get into. Needing to work herself, and walking past a government-funded employment agency one day, she saw an advertisement for a part time telemarketing job to sell computer paper and other office consumables and applied for the job. Meanwhile, her husband preferred to stay at home rather than suffer a reduction in his pre-migration status as to be seen to take on a lower level job in Australia, and in any case, they knew that it was more difficult for him to get a job.  While working, Jessica realised there was an opportunity to import computer paper to Australia. She told her husband. This started their first venture in Australia. Jessica Yang said:

I saw the business opportunity because I was concerned about my husband. Because for a man to come into this country to look for a job, isn't that easy.                                                                 Jessica Yang (Malaysia)

On the other hand, it may be a situation where a husband needed to save face from unemployment or retrenchment in Australia.  So for the woman, she had to establish a business so as to give him employment. She may be able to do so because she has the qualifications, professional registration licence or skills required to establish a business as compared to her husband who may not have equivalent qualifications. In so doing she is actually giving him face and at the same time allowing him to save face.  This happened clearly in Gen Vieng's case. Gen Vieng is an Australian trained Certified Public Accountant and qualifies to hold a professional operating licence should she wish to set up her own accounting firm. She had no desire to do so as she was happy working for another firm. Then her husband lost his job as an accounting clerk. In the following, Gen Vieng articulated her situation at that time:

I go into business because of husband, he wants it, not me. Actually, he got redundant, he was out of work. It was a big decision for me because I was really happy where I worked and my boss treated me really well, I got good pay and I was happy, I liked my job. My husband said 'why don't you quit and we start the business together?'   I just want to help him and support him.  I am the technical person. 

         







        Gen Vieng (Laos)

From all the examples above, I have argued that husbands play a major and often determining role in why these Asian-born women entrepreneurs went into business. The Confucian social construct of the obedient wife and subserviency of a woman to her husband impact these immigrant women in giving love labour and in giving face to their husbands. The feminist's social construct of gender equality empowers the women to fight back for her to regain control of her life. I argue that these two contradictory social constructs, Confucian doctrine versus feminist's theory, provide strong explanations in the biographic process of why the group of Asian-born women in Sydney choose entrepreneurship.  In addition the socio-economic reality of resettlement means that they both need to work together to achieve favourable outcomes for themselves and loved ones.   

Discussion 
Most of the literature on women entrepreneurship is Anglo-Saxon centric and does not fully explain why immigrant women take risks and make personal sacrifices to go into business. Literature on what motivates a woman to embark on a path to entrepreneurship so far centres on two major themes, namely disenchantment over employment and the desire for independence. In both, there is much debate on whether the woman was pushed or pulled. 

Proponents of the disenchantment over employment proposition argue that women are unhappy because their career advancement is blocked. Blocked mobility theorists illustrated this with the glass ceiling, glass doors and sticky floor factors. Researchers in ethnic entrepreneurship added the accent ceiling factor to the list. However, they all concurred that disenchantments over employment is manifested in their desire for greater control of their lives, their need for greater flexibility, their need to reject stereotyping and for many the need to escape from unpleasant work and constraints. 

Proponents of the desire for independence theory argue that women choose entrepreneurship for better financial outcome in order to be independent. Independence is also expressed as wanting to achieve and wanting autonomy. Researchers have argued that women with family responsibilities desired to be independent from domestic constraints. Similar to the arguments on disenchantment over employment, all these expressions of desire for independence are also manifested in their desire for greater control of their lives, their need for greater flexibility, their need to reject stereo typing and for many the need to escape from unpleasant work and constraints. 

My research findings on Asian-born women entrepreneurs confirm the findings in the literature. However, my interview findings added a third dimension in understanding why immigrant women venture into business by exploring their individual strategy that is embedded in the social structures. In this I found that the Asian-born women entrepreneurs went into business for financial, husband, entrepreneurial, employment barriers, opportunity, challenge, flexibility, escape and parents reasons. When put in perspective, their motivations for going into business are complex and can be better explained through a biographical process of immigration experience and social structures that are embedded in marriage, family and self.   

I argued and demonstrated that for the group of 80 immigrant women from 10 Asian countries, their paths to entrepreneurship is a biographical process, reacting to circumstances they find themselves in, maximising the options they have on hand and often following their hearts to achieve the most favourable and emotionally healthy outcome for themselves. For most of immigrant women entrepreneurs, it is all about balancing. More importantly, balancing and managing marital relationships and with this come the children and the all encompassing reference to “family”.

Though the Asian-born women entrepreneurs went into business for financial reasons to earn survival, supplementary and independence income, there are two equally important perspectives to why and how they are motivated to make the sacrifices and to undertake risks to invest their future in entrepreneurship. First, there are motivating factors that are within the women's control and secondly, there are other factors that are outside her control. To what extent these factors are controllable and uncontrollable and how these are managed, depend very much on her marital and family circumstances at the time, and the skills and financial resources she has on hand.  Often her marital and family circumstances reduce the measures by which she is able to control the direction of her life. My research found that husbands have the highest impact on the decisions made by the Asian-born women entrepreneurs in business start ups and this has not been fully recognised in earlier research literature. As a social construct, I found that the Asian-born woman entrepreneur is quick to sacrifice herself; giving in to the demands of her husband. In this, her option is limited and she is locked in to help her husband or his family. However, the women in this study do not see themselves as victims in marital and family power relationships. By compromising, some managed to regain control of their lives, emerging either as a source of valuable, often indispensable labour in the enterprise or as a true partner in the business. In the later case, she becomes an important driving force of the business. For those who are single and without family responsibilities, their reasons for going into business are in line with those found in the literature.  However, for all the Asian-born women entrepreneurs and also in line with existing literature, it is found that where the women are able to control their destiny and make a commitment to entrepreneurship, they are driven by their entrepreneurial spirit or are attracted to the perceived gains they would realise in operating a business  as compared to the current circumstances they are in at the time. These women are driven by their personal drive and ambitions, attracted by the challenge and opportunities, or the chance to escape from their unpleasant work environment, be that in factories, office or home. 

As I have shown in analysing the financial and husbands reasons as to why Australian-born women entrepreneurs go into business, the reasons are more complex because of their immigration experience and the intersection of gender, ethnicity and class. Australia' history of immigration is a racialised one even till today, and its immigration entry visas allow further ethnicity and class discrimination. For many of the Asian-born women entrepreneurs, entrepreneurship is an individual strategy that is needed to balance self, husband and family.

Conclusion

This paper offers a new paradigm in understanding why immigrant women choose entrepreneurship. Like other women, the immigrant women entrepreneur have similar reasons to go into business based on disenchantment over employment and the desire for independence arguments. Like earlier research shows, the Asian-born women entrepreneur also needs greater control of her life, a need for greater flexibility, a need to reject stereotyping and the need to escape from unpleasant work and domestic constraints. To achieve these needs, she would need some level of financial wealth. The third dimension I proposed here is for balancing self, husband and family. To achieve balance, she needs to bring about financial wealth. She cannot create wealth if she is dependent on the low wage income and has little control over her life. That is why the Asian-born women entrepreneurs referred frequently to a financial reason for going into business, when the real outcome she wants is the balance in her life, a balance that is needed between her and her husband; between her and her family. All other reasons are inter-related and not one by itself can explain for her entry into business. When gender, ethnicity and class intersect, motivations to entrepreneurship are more diverse and complex.

Policy Implications 

Policy makers need to recognise the increasing entry of immigrant women in business. The participation rate of immigrant women in business, such as shown by the group of Asian-born women entrepreneurs studied here is higher than the average for Australian-born women. Yet, little is known about their entrepreneurship and little is made to recognise their innovative and enterprising endeavours. Policy makers need to know why some are disadvantaged and how public resources can be better targeted and utilised to assist business and job growth amongst the immigrant women entrepreneurs. What problem do they face as nascent entrepreneurs in a new country of settlement? In what ways does racialisation shape their career choices? What is the impact of racialisation on immigrant women entrepreneurs? How can we empower the immigrant women against racial, class and sex discrimination? How can government and society support immigrant women entrepreneurship? How can they be encouraged to grow their businesses? What contributions do immigrant women entrepreneurs make to the economy and especially to job creation? What contribution do immigrant women entrepreneurs make to society?  These are some questions of interest to policy makers. However, foremost, more research is needed to understand why immigrant women go into business and about their entrepreneurial process, followed by policies that are sensitive to the needs of the immigrant women entrepreneurs. 

Table 1

Reasons Why Asian-born Women Entrepreneurs Went Into Business
	Reasons For Going Into Business
	Manifestation

Of Reason


	Number 

 Asian-born women entrepreneurs 
	Percent 

Asian-born women entrepreneurs 



	Financial (N=80)
	-my wage was not enough

-have to find additional income stream.

-want to be financially independent.

-to supplement family income.

-I was retrenched, need income
	54
	68%

	Husband (N=70)
	-to help my husband in business

-to give my husband something to do

-my husband was retrenched

-to preserve my self esteem against my husband

-to prove to my husband that I can do it
	44
	63%

	Being Entrepreneurial (N=80)
	-to satisfy my entrepreneurial spirit

-I am Chinese, business is in my blood

-I like business
	49
	61%

	Employment Barriers (N=80)
	-difficult to get a job because of my lack of English 

-difficult to get a job that commensurate with my overseas qualifications and experience

-I was not promoted

-I was discriminated
	38
	48%

	Opportunity (N=80)
	-It was a chance

-It was luck

-I was looking

-I saw the opportunity

-It was an opportunity

-I am young
	35
	44%

	Challenge (N=80)
	-I give myself the challenge

-I want to prove my ability
	32
	40%

	Flexibility (N=80)
	-to control my time

-to have flexibility for my children
	17
	21%

	Escape (N=80)
	-my work was hard

-my work was unpleasant 

-I am bored at home 

-I am bored at work

-I don't like to do housework

-I can't face my children for the whole day
	15
	19%

	Parents (N=80)
	-to help my father and mother in business

-to takeover from my parents

-my parents encouraged me to start business
	7
	9%

	Source: Asian-born Women Entrepreneurs in Sydney, Angeline Low, 2003©




Table 2
Asian-born women entrepreneurs: 

Top Five Reasons For Going Into Business

	Country of Birth
	Top Five Reasons For Going Into Business*

	
	1
	2
	3
	4
	5

	China


	Financial
	Husband
	Entrepreneurial3 

Opportunity3


	
	Escape5
Nt Barriers5

	Hong Kong


	Husband
	Financial2

Nt Barriers2

	
	Entrepreneurial
	Challenge

	Indonesia


	Financial
	Nt Barriers2

Entrepreneurial2

	
	Husband

Challenge
	

	Laos


	Husband
	Financial
	Nt Barriers3 
Opportunity3 


	
	Entrepreneurial

	Malaysia


	Entrepreneurial1

Challenge1
	
	Opportunity
	Nt Barriers4

Financial4

	

	Philippines


	Financial
	Nt Barriers
	Husband
	Entrepreneurial4
Opportunity4

	

	Singapore
	Entrepreneurial
	Challenge2

Financial2
Flexibility2
	
	
	Husband5
Nt Barriers5

	Taiwan


	Husband
	Financial
	Challenge3 
Entrepreneurial3 
	
	Nt Barriers5

Escape5
Opportunity5

	Thailand


	Entrepreneurial
	Financial
	Flexibility
	Husband
	Nt Barriers5

Opportunity5


	Vietnam


	Entrepreneurial
	Financial2
Challenge2
Opportunity2
	
	
	Husband

	All Asian-born women entrepreneurs


	Financial
	Husband
	Entrepreneurial
	Nt Barriers


	Opportunity

	* Descending ranking scale, 1 being top most quoted reason

Nt Barriers = Employment Barriers

Entrepreneurial = Being entrepreneurial

1 Equal first in ranking

2 Equal second in ranking

3 Equal third in ranking

4 Equal fourth in ranking

5 Equal fifth in ranking

Source: Asian-born Women Entrepreneurs in Sydney, Angeline Low, 2003©



Notes

� I decided not to include Asian women from South Asia, namely, Sri Lanka, India and Pakistan for two reasons. One being that these migrants are under represented as employers and as self employed. Most came to Australia as professional or belonging to the white-collar class and have taken up professional employment  (Collins et al, 1995).  The second reason is to have some control of the focus, so that this research project is manageable.





� Statistical data on participation rates as employer is generated from unpublished data from the Australian 2001 Census of Population and Housing data of Labour Force Status / Status in Employment. Employer participation rate is based on number of employers as percent of total employed by birthplace and by sex.





� The OECD defines human capital as "the knowledge, skills, competencies and attributes embodied in individuals that facilitate the creation of personal, social and economic well-being" and it defines social capital as " networks together with shared norms, values and understanding that facilitate co-operation within and among groups"  (OECD, 2001). Human capital is built and accumulated mainly through education and skills training and social capital through networks and socialisation.





� Class resources are referred as " the vocationally relevant cultural and material endowment of the bourgeoisies" (Light & Gold, 2000). Cultural resources include "occupationally relevant and supportive values, attitudes, knowledge, and skills transmitted in the course of socialisation from one generation to another" and material endowment "include private property and wealth" (Light & Gold, 2000).





� Ethnic resources as defined by Light & Gold, 2000, are "features of a group that co-ethnic utilise in economic life or from whom they derive economic benefit".





�  Astronaut Husbands. This term is used to refer to husbands who shuttled between their country of birth and the country they emigrated to. Their wives and children would have settled in their new country of residence while their husbands continued to commute between the two countries � ADDIN EN.CITE <EndNote><Cite><Author>Pe-Pua</Author><Year>1997</Year><RecNum>529</RecNum><MDL><REFERENCE_TYPE>7</REFERENCE_TYPE><AUTHORS><AUTHOR>Rogelia Pe-Pua</AUTHOR><AUTHOR>Colleen Mitchell</AUTHOR><AUTHOR>Stephen Castles</AUTHOR><AUTHOR>Robyn Iredale</AUTHOR></AUTHORS><YEAR>1997</YEAR><TITLE>Astronaut Families and Parachute Children: Hong Kong Immigrants in Australia,  Hong Kong</TITLE><SECONDARY_AUTHORS><SECONDARY_AUTHOR>E. Sinn</SECONDARY_AUTHOR></SECONDARY_AUTHORS><SECONDARY_TITLE>The Last Half Century of Chinese Overseas</SECONDARY_TITLE><PLACE_PUBLISHED>Hong Kong</PLACE_PUBLISHED><PUBLISHER>Hong Kong University Press</PUBLISHER><PAGES>279-298</PAGES></MDL></Cite></EndNote>�(Pe-Pua, Mitchell, Castles, & Iredale, 1997)�.





� Hong Kong was until 1999 a British colony.  Singapore was a former British settlement, 1819-1959. Malaysia came under British influence since 1786 and gained independence from British administration in 1957.





�  Pseudonyms are used in place of real names of the Asian-born women entrepreneurs quoted in this paper. Any resemblance to a known person by that name is merely coincidental. Country in parenthesis refers to the country of birth of the woman named


�
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